CURRICULUM VITAE

Pål Schøne, 
March 2015
Born:

09.09.66

Place of work: Institute for Social Research, 
Pb 3233 Elisenberg, 0208 Oslo, Norway
Tel: 23 08 61 82, fax: 23 08 61 01, 
e-mail: pal.schone@samfunnsforskning.no
EDUCATION
2001:

Ph.D. in Economics (Dr.polit.), University of Oslo.

1991-1994:
Master in Economics (Cand.oecon), University of Oslo. 

1987-1991: 
Bachelor in business economics (Siviløkonom), Handelshøyskolen BI 

WORK EXPERIENCE
2008-     
Research director at the Institute for Social Research 
2006-2008
Senior Researcher at the Institute for Social Research (Forsker I)  

2001-2006:
Senior Researcher at the Institute for Social Research (Forsker II)  

1997-2001 :
Research fellow at the Institute for Social Research   

1995-1997 :
Research assistant at the Institute for Social Research   

1994-1995:
Consultant in Statistics Norway.

SOME RELEVANT POSITIONS
Editor of Søkelys på arbeidsmarkedet (“Spotlight on the labour market”), 2002-2011
Referee for: Scandinavian Journal of Economics, International Journal of Manpower, Labour Economics, Nordic Journal of Political Economy, Journal of Population Economics, Quarterly Journal of Finance and accounting, Review of Economics of the Household, Industrial Relations, British Journal of industrial Relations, Education Economics, Journal of Labor Research, Journal of Public Economics, Journal of Marriage and Family, Sosio-Economic Review.
Responsible for bachelor course in labour Economics at University of Oslo, 2008, 2010, 2012 (together with Marianne Røed).

Responsible for master course in labour Economics at University of Oslo, 2009 (together with Harald Dale-Olsen).

Member of a public committee for evaluating the vocational system of education in Norway. NOU 2008:18: Fagopplæring for framtida.
PROJECT FUNDING FROM THE RESEARCH COUNCIL OF NORWAY FROM THE LAST FIVE YEARS

Staying competitive: Challenges for a small open economy. VAM programmet

Gender segregation in the labour market. VAM-programmet

Measuring and Explaining Discrimination in the Labour Market:New Understanding and Political Solution. Under VAM-programmet.

Educational trajectories: Choices, contraints, and contexts. Utdanningsforskning mot 2020.

Convergence or segregation? Under VAM-programmet.

On the margins - Sickness absence and labour market exclusion in high risk groups.  The case of Immigrants: 2010-2013. Sykefraværprogrammet. Acting as project leader.
The Educational System in Norway: Putting it to the Test of the Labour Market, 2011-2014. Utdanningsprogrammet Utdanningsforskning mot 2020.
Trygd i kontekst – Rettferdighet, Effektivitet, Fordeling. Trygd.  2010-2015. Under VAM-programmet. Acting as subproject leader.
Public Policy and the Labour Market Attachment of Different Households.  Vam-programmet, 2010-2013.

Friends or foes. 2008-2111. Sykefraværsprogrammet.
Labour market integration of immigrants: Identifying policies that work. Arbeidslivsprogrammet 2006-2009. Acting as project leader.
The impact of immigration on employment and wages of Norwegian workers.  Arbeidslivsprogrammet 2006-2009.

PUBLICATIONS
Articles in English referee journals:
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