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Position

Research professor/Director of CORE — Center for Research on Gender Equality, Institute for
Social Research, Oslo. http://www.samfunnsforskning.no/core/english/

- Project Manager NORDICORE — Nordic Center of Excellence.
http://www.samfunnsforskning.no/core/nordicore/english/

Education
Dr. Polit, Sociology, University of Oslo 2002
Cand. Sociol, Universitetet i Oslo 1990

Previous positions

2015-2016  Deputy director, Institute for Social Research (ISF)

2010 — Research professor, ISF

2005 —-2015 Research Director, ISF

2001 — 2005 Senior Research Fellow, ISF

1995 -2001 Phd fellow, ISF

1990 - 1994  Researcher, NIFU (Nordic Institute for studies in innovation, research and
higher education)

Positions of trust

2019 Editor of Journal of Gender Research (Tidsskrift for kjgnnsforskning), together

with Beret Braten
2018 Editorial Board of Nordic Journal of Working Life Studies
2017 - Editorial Board, Sosiologisk tidsskrift (Journal of Sociology)
2017 - Member of program board BALANSE Norwegian Research Council
2016 — Member of board of Center for Gender Research, University of Oslo
2010 - Member of the National Board of Scolarly Publishing
2013 - Editorial Board NORMA, International Journal of Masculinity Studies.
2008 — Associate Editor the yearbook Comparative Social Research.

2010-2012 Member of Government committee on Equality (Ministry of Children and
Equality), two public inquiry commission reports NOU 2011: 18 and NOU
2012: 15

Selection of main research projects

CORE — Center for Research on Gender Equality (Ministry of Children and Equality). Pl: Mari
Teigen

NORDICORE — Nordic Center of Excellence for Research on Gender Equality in Research and
Innovation (NordForsk). PI: Mari Teigen

SEQUAL.: Social Ecological Relations and Gender Equality. (Gender Net plus (Horizon
2020/ERA). PI: Michelle Dyer, University of Stockholm.

Gender Segregation in the Labour Market (NRC). PI: Liza Reisel.

Modenhet, motivasjon og kjgnnsforskjeller i skoleprestasjoner (NRC): PI: Liza Reisel.
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