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NORDICORE — NORDIC CENTER OF EXCELLENCE
FOR RESEARCH ON GENDER EQUALITY IN
RESEARCH AND INNOVATION

NORDICORE has been up and running since 201/. Our Nordic
Center of Excellence has developed into a vibrant research
environment where gender balance in academia is studied in
context of the Nordic labor market in a broad sense.

We have participated in conferences and seminars — scholarly,
as well as with stakeholders. Ongoing and highly stimulating
research policy debates are keeping us alert, emphasizing the
important gender aspects of research policies.

This report is based on NORDICORE's annual report to Nord-
Forsk and is available for anyone interested in keeping updated
on NORDICORE's research and activities.

Center Director and Deputy Director
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NORDICORE consists of 32 NORDICORE conducts NORDICORE started in 2017 and

leading researchers from all the comparative research in Norway, will end in 2022.

Nordic countries. Sweden, Iceland and Finland.

A CENTRE OF EXCELLENCE

NORDICORE is a single-site Nordic Center of Excellence located

at the Institute for Social Research (ISF) in close collaboration with
researchers at partner institutions across the Nordic countries (Finland,
Iceland, Norway and Sweden).

The center is funded by NordForsk and led by Mari Teigen and Liza
Reisel.

NORDICORE is organized around six work packages targeting different
research guestions concerning male dominance and gender balance
in academia.
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2|GENDER BALANCE IN
ACADEMIA

Despite the fact that the Nordic countries have comparatively
strong gender equality records, major challenges exist regarding
gender balance and equality in research and innovation.

NORDICORE studies key issues to help us understand and explain
what promotes and inhibits gender balance and gender equality

within research and innovation.

NORDICORE AIMS TO ...

.. Establish new knowledge

about the Nordic gender

equality paradox in research

and innovation and about

the mechanisms producing,

maintaining and changing
gender inequalities.

.. Disseminate our findings
to stakeholders and
policy-makers in the

Nordic countries, as well
as engage in knowledge-
exchange processes.

.. Establish an open access
database of equality and
diversity policies in the
Nordic countries.

.. Establish knowledge
about the benefits and
challenges of Nordic
family and welfare policies
for gender differences
in academic careers,
which is important to the
international debate on
work-life balance.

.. Identify and distinguish
which challenges to gender
balance and equality are
specific to academia and
which are related to general
aspects of the Nordic labor
markets.

.. Stimulate international
collaboration and research
mobility, as well as utilize
the excellent competence
of NORDICORE’s Expert
Advisory Board.

OUR WORK PACKAGES

Our research design combines quantitative and qualitative methods, as well
as observational and experimental data. Thus, it allows us to pinpoint spe-
cific mechanisms behind gender inequalities. NORDICORE's data are acquired
from a wide range of sources, including questionnaires, field experiments,
administrative registers, documents and interviews.

#1 EVALUATION OF GENDER EQUALITY POLICIES

MAIN OBJECTIVE: To examine the relationship between gender equality poli-

cies and the composition of research and teaching staff over time.

METHOD AND DATA: Establishing a database of institutional gender equality
policies and match the development with institutional-level data on gender bal-
ance in top research positions. Mapping policies through surveys of Human Re-

source (HR) and Chief Executive Officers in Norway, Finland and Sweden.

#2 GENDER EQUALITY FROM BELOW

MAIN OBJECTIVE: To develop a better understanding of equality measures at a
departmental level in changing their cultures.

METHOD AND DATA: Interviews with researchers at all levels at the Norwegian
University of Science and Technology (NTNU), and follow different departments’
and their work on gender balance.

#3 RESEARCH CAREERS AND FAMILY

MAIN OBJECTIVE: To study gender differences in research careers and alter-
natives to such careers in the public and private sectors in the Nordic coun-
tries. Central questions are: How does the research careers of women and
men diverge? How do men and women perceive and experience the possibili-
ties and constraints of work-family dynamics in relation to the demands and
opportunities inside and outside of academia?

METHOD AND DATA: Longitudinal register data and in-depth interviews in
Iceland, Sweden and Norway. Mapping research careers and analyzing the
impact of age and family situation on career progressions.
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#4 GENDERED PATTERNS OF COMPETENCE AND
HIREABILITY

MAIN OBJECTIVE: To examine whether gender inequality can be explained as
the result of systematic differences in the perception of women’s and men’s
competence and hireability.

METHOD AND DATA: Survey experiment among tenured academic staff in
Iceland, Norway and Sweden.

#5 EVALUATIVE CULTURES

MAIN OBJECTIVE: To analyze how meritocratic ideals plays out by examining
how academic gatekeepers perceive scientific excellence and how evaluative
practices vary across organizational contexts. What do we learn by studying
recruitment through a gender lens?

METHOD AND DATA: Interviews and following all recruitment stages from

vacancy to the final hiring decision in three disciplines (history, biology and
political science).

#6 LABOR MARKET AND POLICY CONTEXTS:
COMPARISONS ACROSS SECTORS

MAIN OBJECTIVE: To compare and synthesize main findings in all work pack-
ages in light of existing knowledge about the mechanisms producing, main-

taining and changing gender segregation in different parts of the Nordic labor
markets.

METHOD AND DATA: Drawing on all the work packages. Moreover we do
comparative analysis of cross-sector differences in attitudes to gender equal-
ity, emphasizing the academic elite in light of the situation in other sectors.
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3|WHO ARE WE?

We are 32 researchers from all the Nordic countries who
contribute to NORDICORE's research objectives.

MARI TEIGEN LIZA REISEL CHARLOTTE SILANDER
Role: Director of NORDICORE Role: Deputy Director of NORDICORE Role: Principal investigator
Research professor, Director of CORE — Centre Research Director, Equality, integration, migration, Senior lecturer, Deputy Head of Departement,
for Research on Gender Equality, Institute for at the Institute for Social Research, NORWAY. Department of Pedagogy and Learning, Linnseus
Social Research, NORWAY. University, SWEDEN.

IDA DRANGE MARIA PIETILA TURO VIRTANEN
Role: Researcher Role: Postdoctoral Fellow Role: Advisor
Senior Researcher, Centre for Welfare and Department of Political and Economic Studies, University lecturer, Department of Political
Labour Research, OsloMet — Oslo Metropolitan University of Helsinki, FINLAND. and Economic Studies, University of Helsinki,
University. NORWAY. FINLAND.
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VIVIAN ANETTE LAGESEN SIRI @YSLEBO SORENSEN KNUT HOLTAN S@ORENSEN

Role: Principal investigator Role: Researcher Role: Researcher
Professor of Science and Technology Studies, Associate Professor, Department of Professor of Science and Technology Studies,
Department of Interdisciplinary Studies of Culture, Interdisciplinary Studies of Culture, NTNU,  Department of Interdisciplinary Studies of Culture,
NTNU. NORWAY. NORWAY. NTNU, NORWAY.

GURO KORSNES KRISTENSEN SOFIA MORATTI GUDBJORG LINDA RAFNSDOTTIR
Role: Researcher Role: Postdoctoral Fellow Role: Principal investigator
Associate Professor, Department of Department of Interdisciplinary Studies of ~Professor of Sociology at the Faculty of Social
Interdisciplinary Studies of Culture, NTNU, Culture, NTNU, NORWAY. and Human
NORWAY. Sciences, University of Iceland, ICELAND.

SIGTONA HALRYNJO KARIN HALLDEN CHARLOTTA MAGNUSSON
Role: Researcher Role: Researcher Role: Researcher
Senior Research Fellow, Institute for Social Associate professor, Swedish Institute for Social Associate professor, Swedish Institute for Social
Research, NORWAY. Research, Stockholm University, SWEDEN. Research, Stockholm University, SWEDEN.
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MARJAN NADIM KJERSTI MISJE @STBAKKEN ANNE GRONLUND
Role: Researcher Role: Researcher Role: Researcher
Senior Research Fellow, Institute for Social Senior Research Fellow, Institute for Social Professor at Department of Social Work, Umea
Research, NORWAY. Research, NORWAY. University, SWEDEN.

FREDRIK SNELLMANN MAYA STAUB ARNFINN H. MIDTBQEN
Role: Researcher Role: Doctoral Graduate Student Role: Principal investigator
Senior lecturer at Department of Social Work, Faculty of Social and Human Sciences, University Senior Research Fellow, Institute for Social
Umea University, SWEDEN. of Iceland, ICELAND. Research, NORWAY.

MAGNUS CARLSSON JULIA ORUPABO HENNING FINSERAAS
Role: Researcher Role: Principal investigator Role: Researcher
Associate professor, Department of Economics and ~ Senior Research Fellow, Institute for Social Research Professor, Institute for Social Research,
Statistics, Linnaeus University, SWEDEN. Research, NORWAY. NORWAY.
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HANNAH L@KE KJOS

Role: Research assistant

MARTE MANGSET MATHIAS WULLUM NIELSEN

Role: Researcher Role: Advisor
Postdoctoral Fellow, Centre for the Study of Assistant Professor, Department of Political Project Advisor and Research Assistant,

Professions, OsloMet — Oslo Metropolitan Science, Aarhus University, DENMARK. Institute for Social Research, NORWAY.

University, NORWAY.

SARA SEEHUUS RUTH EVA JORGENSEN AURORA BERG
Role: Research assistant Role: Project Coordinator/Research Assistant Role: Research assistant
PhD Candidate, Centre for the Study of Project Coordinator/Research Assistant, Research assistant, Institute for Social Research,
Professions, OsloMet — Oslo Metropolitan Institute for Social Research, NORWAY. NORWAY

University, NORWAY.

ANDREA S. HJALMARSDOTTIR SIMON ROLAND BIRKVAD

Role: Doctoral Graduate Student Role: Research assistant
Faculty of Social and Human Sciences, Research assistant, Institute for Social Research,

University of Iceland, ICELAND. NORWAY
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4|RESEARCH HIGHLIGHTS

NORDICORE’s work packages, and the different projects within the
work packages, are all in process. Some are at their final stages,
finalizing articles and disseminating findings, while others are still in
the process of collecting data and analyzing results.

In the following, we will present some preliminary findings from our
ongoing research.

NORDICORE — Nordic Centre for Research on Gender Equality in Research and Innovation
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RESEARCH HIGHLIGHTS FROM:

THE RELATIVE SUCCESS OF GENDER BALANCE
IN ACADEMIA IN THE NORDIC COUNTRIES

An important departure point for NORDICORE is to examine the mechanisms that are
producing, maintaining and changing gender inequalities in academia. The most re-
cent She Figures from 2018 demonstrates the average performance of the Nordic
countries as regards gender balance in top academic positions. The Nordic gender
equality paradox is illustrated by the high scores of the Nordic countries on interna-
tional indexes ranking countries on the bases of their gender equality advancements,
which stand in sharp contrast to their poor achievements in regard to gender balance
in top positions in academia and in the business sector.

Gender balance has been achieved at the PhD-level, while in the top academic posi-
tions (full professors/Grade A) change comes slower. Women only make up one fourth
across academic fields. Still, the share of women professors is increasing in all the
Nordic countries. Finland has the highest share of female professors. In Norway, Swe-
den and Iceland the trend has been steadily positive, and all these countries have
now passed the EU-average. Denmark, on the other hand, lags behind with the lowest
share of female professors among the Nordic countries. They are also below the EU-
average.

Share (%) of women in professor positions, by country, She Figures 2018
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Share (%) of female professors, by field, 2016, SheFigures 2018
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Among the 33 countries covered by the She Figures, the share of female professors
vary considerably. However, in more than half of the countries, women constitute be-
tween 20 to 39 percent of the professors, including all the Nordic countries. We find
the highest representation of female professors in Romania, Bosnia-Hercegovina,
Latvia, Malta and Lithuania. Contextual reasons for variation is a topic NORDICORE
will look further into

Gender imbalance is not only prevalent across countries, but also across academic
fields. Norway and Sweden have the highest share of female professors in the STEM-
fields (Science, Technology, Engineering & Mathematics). However, in the STEM-
fields all the Nordic countries are placed below the EU-average, exept for Sweden in
Engineering & Technology.

Furthermore, variation across academic fields show that Finland’s “lead” is the result
of high share of female professors in humanities and social sciences. The share of
women in STEM in Finland has shown little change over time, while in Sweden and
Norway, there have been a relatively stronger increase in the share of female profes-
sors in STEM.
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RESEARCH HIGHLIGHTS FROM:
EVALUATION OF GENDER EQUALITY

POLICIES

Evaluation of gender equality policies and their impact for gender equality ad-
vancements are a central objective for examination at NORDICORE. We aim at
better understanding the potential for change through introduction and imple-
mentation of gender equality policies. In a comparative project we study how
the Nordic countries, Norway, Sweden and Finland, promote gender equality
in academia and which instruments and strategies they use to reach gender
equality.

We find important similarities in policies, especial-
ly related to the comprehensive legislation for gen-
der equality and anti-discrimination in all three Nordic
countries. A main reason for the similarity is that the
EU member countries, Sweden and Finland, as well as
Norway (through the EEA-agreement) are subject to
the same European Union legal framework. However,

A the similarities across the Nordic countries also
s )
4
. 2
-

results from processes of path-dependency
through the diffusion of ideas and peer-learn-
ing, dating back to the development of gender
equality legislation and policies from the 1970’s
and onwards (Borchorst et al. 2012).

www.samfunnsforskning.no/core/nordicore/english/

Furthermore, the Nordic countries

use a mix of instruments, and various
strategies are operating simultane-
ously through different measures. In

Finland, institutional autonomy has
been the strongest, and the state has
been less active in policy making on
gender equality. Norway and Sweden
have implemented more measures
that target the lack of gender equal-
ity in higher education, and, conse-
quently, regulation of recruitment

and promotion at the national level is more comprehensive in these countries
compared to Finland. Norway stands out with strong regulation of hiring and
promotion at the national level. Moreover, in Norway, radical positive action
— earmarking of full professor and post doc positions — were practiced for a
shorter period, however dismissed after the ESA-judgement stating that such
procedures were in contravention with the Equal Treatment Directive.

In recent years, the underlying gender equality
strategy has moved from ‘including the wom-
en’ towards an intention to remove gendered
structures at the universities. However, our
study indicate that the instruments instituted to
remove gender structures — the “fix the sys-
tem” approach — are weaker and rarely accom-
panied by incentives and sanctions. While the
instruments aiming to include more women —
the “fix the women” approach — is stronger and
accompanied with incentives and sanctions.

NORDICORE — Nordic Centre for Research on Gender Equality in Research and Innovation



RESEARCH HIGHLIGHTS FROM:

THE IMPORTANCE OF FAMILY
CONCERNS FOR EXIT FROM ACADEMIA

Family concerns and strains have been put forward as a main reason for gender
differences within academia, and for women’s exit to occupations outside academia,
and is hence a central question to address by NORDICORE. In a qualitative interview-
study with 32 men and women who hold a PhD degree the aim is to explore their
considerations around remaining or leaving academia, their aspirations, opportunities
and constraints. The main aim is to get to closer grips with whether and how
considerations of remain/exit is related to work-family situations and strategies.

This study finds that work-family constraints offer a too simplistic understanding of exit-
considerations. The women and men appeared equally strongly committed to their
academic career, still wanted to combine their academic career with having children.
To cope with everyday constraints and work-family reconciliation challenges they
applied a range of combination strategies. The female “stayers”, those who aimed to
stay in academia, applied strategies of minimizing family interference, as i.e. limiting
parental leave periods, transfer care-responsibility to their partner, etc. The male
“stayers” perceived work-family balance to be a hindrance to their academic careers.
For female and male “leavers” family concerns clearly was a prominent reason for
exit from an academic career, however for men and women alike.

In addition, job (in)security was an important concern in the assessment of remain/exit.
Typically, the choice to leave academia was considered a relatively attractive option
of high-quality jobs with permanent contracts. An academic career is not considered
easily reconcilable with family responsibilities, yet more gender equal sharing of family
responsibilities offer opportunities for women and involved fatherhood-aspirations
imply work-family constraints to men as well.

www.samfunnsforskning.no/core/nordicore/english/
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RESEARCH HIGHLIGHTS FROM:

COMPARING GENDER EQUALITY ATTITUDES
ACROSS LABOUR MARKET SECTORS

The Norwegian Leadership Studies 2000 and 2015 provides a unique data material
to analyze and compare the situation across elite groups in different sectors of society
and their attitudes to various themes, among them attitudes to gender equality. The
elite is defined as the people in top administrative positions in ten different sectors.

Norwegians elites are, as in elites everywhere, highly male dominant. However,
there has been important movements over the last couple of decades. Only in two
sectors: the culture elite and in the top of research and higher education, women
have reached the “magic target” of 40 percent in top positions. The research and
higher education and the church elite are the elite groups where the percentage of
women have increased the most from 2000 to 2015.

The Norwegian Leaderships Studies 2000 and 2015: Men dominate in elite
positions in Norway
Percentage of women by elite groups, The Norwegian Leadership Study 2000 and 2015
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5 \ OUTPUT AND
DISSEMINATIONS 2019

It is a central aim for NORDICORE that our assessments and
analyses of barriers to and opportunities for gender balance
in Nordic academic institutions will inform ongoing policy and
equality work.

We regularly communicate our findings and insights to the pub-
lic and relevant stakeholders so that the knowledge we produce
can be applied by policy-makers and institutions in their pursuit
to change, develop and improve gender equality measures.

www.samfunnsforskning.no/core/nordicore/english/
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OUTPUT 2019

. 4

PUBLICATIONS

N
\'/

2019

Andersen, J. P, Schneider, J. W., Jagsi, R., & Nielsen, M. W. (2019). Gender
variations in citation distributions in medicine are very small and due to self-
citation and journal prestige. Elife, 8.

Einarsdaottir Th. Rafnsdottir G.L., Valdimarsdottir M. (2019). Structural
disadvantage or Less Driven Women? Manager's Views on Gender

Disparities and Gender Quotas in Leadership Positions. Politics & Gender,
16(1), 285-313.

Erdal, MB, Knutsen, CH & Midtbgen AH (2019): Internasjonalisering, mangfold
og diskriminering i norsk akademia. Nytt norsk tidsskrift, 36(3), 288-295.

Hjalmsdottir A & Einarsdottir M. (2019). “Sometimes | feel like a hamster in

wheel”. Work life balance among Icelandic families. The journal of Icelandic
Society, 10(1), 4-20.

Holst, Cathrine, Hege Skjeie og Mari Teigen (2019). «Likestillingspolitikk og
europeisk integrasjon». |: Holst, Cathrine, Hege Skjeie og Mari Teigen (red.).
Europeisering av nordisk likestillingspolitikk. Oslo: Gyldendal Akademisk. 11-
34.

Lagesen, Vivian Anette. (2019) Making positive circles of inclusion: women in
computer science. Gender and Culture in Asia, 3(27-42).

Midtbgen, Arnfinn H. & Mari Teigen (2019). Verdipolarisering i norsk
kontekst? Avstand mellom elite og befolkning i holdninger til innvandring og
likestilling. Politica, 51(1), 61-81.
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Nielsen, M. W., & Borjeson, L. (2019). Gender diversity in the management
field: Does it matter for research outcomes? Research Policy, 48(7), 1617-
1632.

Orupabo, J.,, Drange, |. & Abrahamsen, B. (2019). Multiple Frames of
Success: How Second-Generation Immigrants Experience Educational
Support and Belonging” Higher Education 79, 921-937.

Skjeie, Hege, Cathrine Holst og Mari Teigen (2019). «Helt isolert? Hvordan
Norge pavirkes av — og selv pavirker — EUs likestillingspolitikk». |: Holst,
Cathrine, Hege Skjeie og Mari Teigen (red.) Europeisering av nordisk
likestillingspolitikk. Oslo: Gyldendal Akademisk. 218-237.

Skjeie Hege, Cathrine Holst, and Mari Teigen (2019). Splendid isolation.
On how a non-member is affected by — and affects — EU gender equality
policy. In: Dustin, Moira, Nuno Ferreira, Susan Millns (ed.). Gender and
Queer Perspectives on Brexit. London: Palgrave.

Staub M. and Rafnsdottir G.L. (2019). Gender, agency, and time use among
doctorate holders: The case of Iceland. Time and Society, 29(1), 143-165.

Sgrensen, Siri @yslebg; Lagesen, Vivian Anette; Sgrensen, Knut Holtan;
Kristensen, Guro Korsnes. Kjgnnsbalanse gjennom aksjonsforskning og
lokal kunnskaping. Tidsskrift for kjgnnsforskning, 43(2), 108-127.

Teigen, M., & Karlsen, R. (2019). Influencing Elite Opinion on Gender
Equality through Framing: A Survey Experiment of Elite Support for
Corporate Board Gender Quotas. Politics & Gender, 1-24.

Teigen, Mari, Skjeie, Hege, Karlsen, Rune (2019) Framing and feedback:
increased support for gender quotas among elites, European Journal of
Politics and Gender, 2(3): 399-418,

Teigen, Mari og Skjeie, Hege (2019). «Den nordiske likestillingsmodellen:
Statistikk og politikk.» I: Holst, Cathrine, Hege Skjeie og Mari Teigen
(red.) 2019. Europeisering av nordisk likestillingspolitikk. Oslo: Gyldendal
Akademisk, 35-56.

Torfason M.p., Einarsdottir b, Rafnsdottir G.L., Sigurdardottir M.S (2019)
Networks, Homogeneity and Gender in Icelandic Business Elites.
Skandinavian Journal of Management, 36(1).
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OUTPUT 2018

2018

Andersen, J. P, & Nielsen, M. W. (2018). Google Scholar and Web of Science:

Examining gender differences in citation coverage across five scientific
disciplines. Journal of Informetrics, 12(3). 950-959.

Axelsdottir, Laufey & Halrynjo, Sigtona (2018). Gender Balance in Executive
Management: Top-Managers' Understanding of Barriers and Solutions from
the Demand-Supply Perspective. Social Politics: International Studies in
Gender, State and Society, 25(2): 287- 314.

Bols@, Agnes, Stine Helena Bang Svendsen & Siri @ysleba Sgrensen
(eds.) (2018). Bodies, Symbols and Organizational Practice. The Gendered
Dynamics of Power. Routledge.

Boye, K & A Gronlund (2018). Workplace skill investments — an early career
glass ceiling? Job complexity and wages among young professionals in
Sweden. Work, Employment and Society, 32(2). 368-386.

Gronlund, Anne & Ida Oun (2018). Beyond the Mummy Track? Part-time
Rights, Gender and Career-Family Dilemmas. Nordic Journal of Working Life
Studies, 8(3): 1-22.

Gronlund, Anne & Ida Oun (2018). In search of family-friendly careers?
Professional strategies, work conditions and gender differences in work-
family conflict. Community, Work and Family, 21(1): 87-105.

Gronlund, Anne & Ida Oun (2018). The gender-job satisfaction paradox and
the dual-earner society: are women (still) making work-family trade-offs?

Work: A journal of Prevention, Assesment and rehabilitation, 59(4). 535-545.

Hege Skjeie, Cathrine Holst and Mari Teigen (2018). Splendid isolation. On
how a nonmember is affected by — and affects — EU gender equality policy.
In Dustin, Moira, Nuno Ferreira, Susan Millns (eds.) Gender and Queer
Perspectives on Brexit. London: Palgrave.

Juliusdéttir, O., Rafnsddttir, GL. & Einarsdéttir Th. (2018). Top managers and
the gendered interplay of organizations and family life: the case of Iceland.
Gender in Management: An International Journal, 33 (8): 602-622.
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Kittergd, Ragni Hege & Mari Teigen (2018). Bringing Managers Back in:
Support for Gender Equality Measures in the Business Sector. Nordic
Journal of Working Life Studies, 8(3): 155-175.

Moratti, Sofia (2018). What's in a word? On the use of metaphors to
describe the careers of women academics. Gender and Education, online
18.10.18.

Nielsen, M. W,, Bloch, C. W,, Schiebinger, L. (2018). Making gender diversity
work for scientific discovery and innovation. Nature Human Behaviour, 2:
7126-734.

Rafnsdottir G.L. & Weigt J. (2018). Challenging the gender division of
labour. A case study in support and obstacles in practice. Sex Roles, online
29.0318.

Rafnsdottir, GL & Juliusddttir, O. (2018). Reproducing gender roles through
virtual work: The case of senior management. International Journal of
Media and Cultural Politics. 14(1): 77-94.

Sgrensen, Siri @yslebg, Knut Holtan Sgrensen, Vivian Anette Lagesen &
Guro Korsnes Kristensen (2018). "Verktgykasse" for bedre kjgnnsbalanse.
En handbok for instituttledere som vil bedre kjgnnsbalanse blant
vitenskapelig ansatte.

Teigen, Mari (2018). Can descriptive representation be justified outside
politics? In Fredrik Engelstad, Cathrine Holst & Gunnar C. Aakvaag (eds.)
Democratic state and democratic society. Institutional change in the Nordic
model. DeGruyter Open.

Teigen, Mari (2018). The “natural” prolongation of the Norwegian Gender
Equality Policy Institution. In Lépinard, Eléonore & Ruth Rubio Marin (eds.)
Transforming Gender Citizenship: The irresistible rise of gender quotas in
Europe. Cambridge: Cambridge University Press. Chapter 11, 341-365.

@stbakken, Kjersti Misje, Sigtona Halrynjo & Ragni Hege Kittergd (2018).
Foreldrepermisjon og likestilling. Foreldrepengeordningens betydning
for likestilling i arbeidslivet og hjemme. Rapport 2018:15. Institutt for
samfunnsforskning.
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OUTPUT 2017

2017

Boye, K., Halldén, K., & Magnusson, C. 2017. “Stagnation only on the
surface? The implications of skill and family responsibilities for the
gender wage gap in Sweden, 19/4-2010", British Journal of Sociology,
68(4): 595-619.

Teigen, Mari (2018). The “natural” prolongation of the Norwegian Gender
Equality Policy Institution. In Lépinard, Eléonore & Ruth Rubio Marin
(eds.) Transforming Gender Citizenship: The irresistible rise of
gender quotas in Europe. Cambridge: Cambridge University Press.
Chapter 11, 341-365.

Gronlund, A, Hallden., K. & Magnusson, C. 2017. "A Scandinavian A
Scandinavian Success Story? Women'’s Labour Market Outcomes in
Denmark, Finland, Norway and Sweden", Acta Sociologica 60(2):97-
119.

Magnusson, C. & Nermo, M. 2017. “Gender, parenthood and wage
differences — the importance of time-consuming job characteristics’,
Social Indicators Research 131(2):797-816.

Teigen, Mari; Reisel, Liza. 2017. Kjgnnsbalanse pa toppen?

Sektorvariasjon i naeringsliv, akademia, offentlig sektor og
organisasjonsliv. ISF-rapport:2017:11, Institutt for samfunnsforskning.
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DISSEMINATIONS
AND EVENTS

2019 2018
ARE INTERNATIONALIZATION AND EXCELLENCE POLICIES BAD LIKESTILLING KREVER GOD FORSKNINGSPOLITIKK
FOR WOMEN?

MERITTER TELLER, KIONN FORSTYRRER
GENDER EQUALITY IN ACADEMIA UNDER PRESSURE?

MANGFOLD | AKADEMIA — HVA ER PROBLEMET?
ENDELIG LIKESTILLING | AKADEMIA?

HVORFOR ER TOPPEN AV AKADEMIA SA MANNSDOMINERT?

KVINNELIGE PROFESSORER GJ@R SAKTE INNTOG | NORDEN

2017

INTRODUCING OUR NEW NORDIC CENTRE OF EXCELLENCE:
NORDICORE

THE GENDER EQUALITY PARADOX IN ACADEMIA
GENDER BALANCE IN ACADEMIA ON THE AGENDA

FLYING START FOR RESEARCH ON GENDER BALANCE IN
ACADEMIA

ARBEID FOR ET MANGFOLDIG AKADEMIA FORTSETTER
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MEDIA APPERANCES

2019

MENNENE PA TOPPEN

Forskerforum, Mari Teigen, Marte Mangset og Julia Orupabo, 17.01.19

FORTSATT FLEST MENN PA TOPPEN_
Kilden Kjgnnsforskning.no, Mari Teigen og Julia Orupabo, 12.02.19

NIFU: KVINNER OG MENN HAR LIKE SJANSER TIL A GJ@RE KARRIEREHOPP
| AKADEMIA

forskerforum, Kjersti Misje @stbakken, Julia Orupabo og Marte Mangset, 15.08.19

KONKURRANSEN OM TALENTER | AKADEMIA
Khrono, Kjersti Misje @stbakken, Julia Orupabo og Marte Mangset, 03.09.19

DISKRIMINERING ER ET REELT PROBLEM
Morgenbladet, Erdal, MB, Knutsen, CH & Midtbgen AH, 13.09.19.

ENDELIG LIKESTILLING | AKADEMIA

Nyhetsmorgen, Mari Teigen i samtale med Svein stglen, 08.10.19

ROSOGRISTILFORSKNINGSRADETSNYEPLANERFORKJBNNSBALANSE
OG KJONNSPERSPEKTIVER

Kilden Kjgnnsforskning.no, Marte Mangset, 18.09.19

ROSOGRISTILFORSKNINGSRADETSNYE PLANERFORKJ@NNSBALANSE
OG KJONNSPERSPEKTIVER
Kifinfo.no, Marte Mangset, 20.09.19

ENDELIG LIKESTILLING | AKADEMIA?
Aftenposten, Mari Teigen og Marte Mangset, 06.10.19

70 %
Dagens Perspektiv, Mari Teigen og Marte Mangset, 11.10.19

ENDELIG LIKESTILLING? IKKE HELT

Forskerforum, Mari Teigen og Marte Mangset, 1110.19

3. MARS | AKADEMIA: HER ER DE VIKTIGSTE SEIRENE - OG KAMPENE
FREMOVER

Kifinfo.no, Julia Orupabo, 08.03.19
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NY MANGFALDSFORSKING MOTTAR ST@TTE FRA BALANSE-
PROGRAMMET
Kifinfo.no, Julia Orupabo, 21.05.19

- VI MA TA | BRUK KVINNER OG MENNS TALENTER, UAVHENGIG AV
ETNISK BAKGRUNN

Kifinfo.no, Julia Orupabo

2018

FLERE KVINNER BETYR IKKE MER KJONNSPERSPEKTIV

Kjonnsforskning.no & kifinfo.no, Sgrensen, 21.09.2018.

INTERNASJONALISERING | AKADEMIA — HVA ER PROBLEMET?
Morgenbladet, Midtbgen, 14.01.2018.

DET MANGFOLDIGE AKADEMIET

Khrono.no, Midtbgen, 06.11.2018.

WHY DIVERSITY HELPS TO PRODUCE STRONGER RESEARCH
Nature, Nielsen 10.13.2018.

WANT BETTER STEM RESEARCH? ADD MORE WOMEN TO YOUR TEAM
World Economic Forum. Nielsen 10.10.2018.

BEYOND THE NUMBERS ON GENDER AND RESEARCH
Inside Higher Ed. Nielsen 10.10.2018.

GENDER DIVERSITY IS LINKED TO RESEARCH DIVERSITY
Phys.org. Nielsen 10.05.2018.

MEET THE WOMAN HELPING TO FIX THE GENDER GAP IN WOMEN'S

HEALTH
Forbes. Nielsen 09.26. 2018.

STOP FUNDING RESEARCH THAT IGNORES SEX AND GENDER, SAYS
EXPERT

Times Higher Education. Nielsen 04.04.2018.
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INTERNATIONAL WOMEN’S DAY 2018: GENDER BIAS IN MEDICAL

RESEARCH IS PUTTING WOMEN’S HEALTH AT RISK
Metro.co.uk. Mathias W. Nielsen 03.08.2018.

MER LIKESTILT FORSKERSTAB GA BEDRE MEDISINSK FORSKNING

Kjonnsforskning.no. Nielsen 0115.2018.

MANGFALDSFORSKAR: LGNNER SEG A VERE KVIT PA CAMPUS
Khrono, Orupabo & Midtbgen, 28.10.18.

MENN ER BEST PA TELLEKANTER
Khrono, Julia Orupabo, 18.04.18

KJONN OG KVALITET SKAPER KONFLIKT VED ANSETTELSER
Kifinfo, Kjos, 25.10.18.

2017

— STOPP LIKESTILLINGSPRATEN!
Kifinfo.no, Teigen, 08.03.2017

KVINNER | SAKSA
Forskerforum, Teigen, 08.03.2017

— AKADEMIKERE ER KONSERVATIVE OG BAKSTREVERSKE
Forskerforum, Teigen, 08.03.2017

ETNISK MANGFOLD UTFORDRER AKADEMIA
Kifinfo.no, Midtbgen, 21.06.2017

ETHNIC DIVERSITY CHALLENGES ACADEMIA
Kifinfo.no, Midtbgen, 21.06.2017

PODCAST: CAN GOOD LEADERSHIP SOLVE ACADEMIA'S GENDER
AND DIVERSITY PROBLEMS?

Kifinfo.no, Midtbgen, 29.11.2017

PA TIDE MED KARAKTERER FOR LIKESTILLINGSARBEID?
Kifinfo.no, Teigen, 30.11.2017

www.samfunnsforskning.no/core/nordicore/english/ 29

WOMEN ARE MORE LIKELY THAN MEN TO CONSIDER THE EFFECTS OF

GENDER AND SEX IN MEDICAL RESEARCH
Nature, Wullum Nielsen, 04.01.2018

WHY WE NEED TO PUT WOMEN ON RESEARCH TEAMS

World Economic Forum, Wullum Nielsen, 10.11.2017

WHY GENDERED MEDICINE CAN BE GOOD MEDICINE

The New Yorker, Wullum Nielsen, 06.11.2017

FEMALE RESEARCHERS PAY MORE ATTENTION TO SEX AND

GENDER IN MEDICINE
Medical Express.com, Wullum Nielsen, 0711.2017

“GENDER PERSPECTIVES” IN NATURE’S “CAREERS” SECTION.

Nature, Wullum Nielsen, 04.01.2018
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OUTPUT 2019

CONFERENCE
PRESENTATIONS

2019
ETHNIC MINORITIES IN HIGHER EDUCATION

Julia Orupabo, Invited talk, Oslo Extra Large and She conference, Oslo Mars 2019

HANDLING DIVERSITY, BUT STRIVING FOR EXCELLENCE: OPENING THE
‘BLACK BOX® OF ACADEMIC RECRUITMENT

Julia Orupabo, Invited talk, The Committee for Gender Balance and Diversity in Research and Universities
Norway, Oslo September 2019

DEN IDEELLE AKADEMIKER - OM SPENNINGEN MELLOM EKSELLENS OG
LIKESTILLING | REKRUTTERING TIL VITENSKAPELIGE STILLINGER

Julia Orupabo, invited talk, The Norwegian Research Council, Oslo, December 2019

COMPARATIVE STUDIES OF KNOWLEDGE AND POWER. BUREAUCRATIC
ELITES, ACADEMIC DISCIPLINES, EVALUATION AND VALUATION

Marte Mangset, Invited speaker, at seminar The Comparative Study of Evaluation, Weatherhead Center, Harvard
University, Cambridge, USA. 27.03.2019.

AKADEMISK KVALITET | KONTEKST

Marte Mangset, Invited speaker, Historiedagene 2019, Tgnsberg, Norway. 15.06.19

REPRODUCING ELITES THROUGH DIVERSITY TALK. JUDGING MERIT IN
APPOINTMENTS TO PROFESSORSHIPS IN NORWAY

Marte Mangset, Vinterseminaret, Norwegian Sociological association. 01.02.2019

KONSTRUKSJONEN AV  DEN KOMPETENTE AKADEMIKER. OM
SPENNINGEN MELLOM EKSELLENSE OG LIKESTILLING | REKRUTTERING
TIL AKADEMISKE STILLINGER

Marte Mangset, invited speaker, seminar Endelig likestilling i akademia?, Institute for Social Research, Oslo.
09.10.2019

REKRUTTERING TIL AKADEMIA STEG FOR STEG

Marte Mangset, invited speaker. Meeting with faculty leadership at Faculty of Law, University of Oslo, 13.03.2019.

HANDLING DIVERSITY, BUT STRIVING FOR EXCELLENCE

Marte Mangset, seminar Is internationalization and excellence policies bad for women? 07.11.2019
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OUTPUT 2019

INTERNATIONALIZATION AND DIVERSITY IN ACADEMIA: ATTITUDES,
PRACTICES AND EXPERIENCES AMONG YOUNG RESEARCHERS IN

NORWAY
Midtbgen, AH (2019): Foredrag, NTNU i Trondheim, 18. juni.

Mathias W. Nielsen, Invited speaker. 17th Gender Summit — Europe, Amsterdam. 04.10.2019.

THINK GENDER, THINK DIFFERENT

Mathias W. Nielsen, Invited speaker. European Research & Innovation Days, (European Commission). 25.09.2019.

YOU CAN'T THINK OUTSIDE THE BOX IF YOU'RE LOCKED INSIDE IT
Mathias W. Nielsen, Invited speaker. Webinar by Science Magazine, Washington DC, US. 22.08.2019.

WORKSHOP ON MERITOCRACY IN ACADEMIC RECRUITMENT AND
SELECTION FOR THE LEADERSHIP

Mathias W. Nielsen, invited speaker. 2-hour workshop on Meritocracy in academic recruitment and selection for
the leadership at Lund University. 10.04.2019.

GENDER IN RECRUITMENT AT SELECTION

Mathias W. Nielsen, invited speaker. WINGS Seminar on Gender in Recruitment at Selection (invited speaker).
Lund University. 10.04.2019.

ACADEMIC GLASS CEILING STILL A BARRIER? ETERNAL QUESTIONS OF
WOMEN RESEARCHERS, CAREER PROGRESSION

Maria Pietild, Invited speaker. Seminar for Progressiva Vetenskapsforbundet rf 10.4.2019

JAMSTALLDHET OCH KUNSKAP - NORDENS TRIUMPH | EUROPA
Charlotte Silander. Forskartorget pa Bokméssan i Goteborg, 27.09,2019.

ATGARDER FOR OKAD JAMSTALLDHET | HOGSKOLAN (MEASURES FOR
GENDER EQUALITY)

Charlotte Silander. Lecture at Swedish University of Agricultural Sciences (SLU) 29 of May 2019, Uppsala.

WORKSHOP ON GENDER MAINSTRAMING

Charlotte Silander, Participant in workshop on gender mainstraming 14th of November 2019 at Linnaues university,
Vaxjo.

GENDER EQUALITY — WHAT WORKS?

Charlotte Silander, Presentation of Gender equality — what works? At higher seminar on Gender issues Linnaeus
university, 04.04.2019.

LEGAL FRAMEWORKS FOR GENDER EQUALITY POLICIES IN NORDIC
HIGHER EDUCATION

Charlotte Silander, Liza Reizel, Maria Pietila & Ida Drange (2019). Paper presented at the annual Conference for
Swedish Network for European Studies, April 11-12 2019.
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NORDIC RESEARCH ON GENDER EQUALITY AMONG STAFF IN HIGHER
EDUCATION : A LITERATURE REVIEW

Lindberg, L., Haake, U., Silander, C., Riis, U. (2019). Paper presented at the annual Conference for Swedish
Network for European Studies, April 11-12 2019.

THE EFFECT OF GENDER, AGE AND FAMILY TYPE ON CAREERS AMONG
DOCTORAL HOLDERS IN ICELAND

Staub M and Hjdlmsddttir A.S. “Ahrif kyns, aldurs og fjolskyldugerdar & starfsferla medal doktorsmenntadra &
[slandi Holar 13. rddstefna um islenska pjédfélagid. May 16th — 17th, 2019.

A MARATHON WITHOUT FINISH LINE. HOW FAST CAN WE RUN
TOWARDS GENDER EQUALITY?

Hjalmsdottir A.S. Keynote speaker at 19th of June Women's right day celebration by Alcoa Fjardaral, Reydarfirdi,
June 19th 2019.

HOW IN HELL CAN | FIT THAT IN, THERE IS NO EXTRA TIME FOR MATH
TEACHING AT HOME. EVERYDAY FAMILY LIFE IN MODERN ICELAND

Hjalmsdottir A.S. Presentation at the Social Science Forum, University of Akureyri, October 30th 2019.

GENDER, AGENCY, AND TIME USE AMONG DOCTORATE HOLDERS:

THE CASE OF ICELAND
Staub M. PhD Conference. University of Iceland. October 18th, 2019

AGE, GENDER AND FAMILY. CAREER DEVELOPMENT AMONG
DOCTORATE HOLDERS IN ICELAND

Staub M. Aldur, kyn og fidIskyldugerd. Starfsferilspréun doktorsmenntadra & Islandi. Reykjavik. bjédarspegillinn
XX. November 1st, 2019

GENDER, AGENCY, AND TIME USE AMONG DOCTORATE HOLDERS:

THE CASE OF ICELAND
Staub M and Rafnsddttir G.L. Oslo NORDICORE seminar. November 7th -8th 2019,

MISSION POSSIBLE? OUTCOMES OF SOCIAL POLICIES TARGETING
GENDER EQUALITY IN THE NORDIC COUNTRIES

Halldén K. Keynote speaker at the Future of Inequality at Turku Center for Welfare Research (TCWR) Abo
Akademi University Finland the 13 th of December 2019

MINDING THE CARE GAP. PUBLIC DAY-CARE USAGE AND THE
NEGOTIATION OF WORK AND FAMILY AMONG SWEDISH MOTHERS

AND FATHERS
Gronlund A. 8th International Community, Work & Family Conference, Malta 23-25 May 2019.

GENDER, AGENCY, AND TIME USE AMONG DOCTORATE HOLDERS:
THE CASE OF ICELAND

Staub M. IX. conference of the European society for the study of symbolic interaction. The University of Iceland
3rd — 6th July 2019
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OUTPUT 2018

2018

NATIONAL FRAMEWORKS FOR GENDER EQUALITY IN NORDIC HIGHER
EDUCATION

Silander, Reisel & Pietidla presented at the Nordic Working Life Conference. Oslo June 13-15.

MEASURES FOR INCREASED GENDER EQUALITY IN HIGHER
EDUCATION

Silander presented at the Swedish National Conference for Equality Work” Linnaeus University. November 2018.

GENDER EQUALITY POLICIES IN NORDIC ACADEMIA

Pietila presented at the Finnish Work Life Conference. Tampere, November 2018.

EVALUATION OF GENDER EQUALITY POLICIES

Pietila presented from WP1 and her doctoral dissertation at NIFU and at University of Agder, February 2019.

NORDIC WORK LIFE CONFERENCE

Reisel organized (with Armi Mustosmaki) the session “Women’s labour market (dis)advantage in Nordic welfare
states”, Oslo June 13-14 2018.

DEPARTMENT HEADS AS CATALYST IN GENDER BALANCE REFORMS IN
ACADEMIC INSTITUTIONS

Lagesen presented at the Annual meeting for the Society for the Social Studies of Science, Sydney Australia.
August-September 2018.

HOW TO INCLUDE AND SUSTAIN WOMEN IN STEM

Lagesen held invited keynote at the International symposium on women in STEM, Nara University, Nara, Japan.
November 2018.

THE TOOL BOX FOR GENDER EQUALITY

Lagesen held invited talk at /nstituttseminar, Institutt for musikk, NTNU, August 2018 Trondheim.

GENDER, EQUALITY, DIVERSITY

Lagesen vas a part of an invited panel in ‘Knowing music, Musical knowing. International Music Research School,
Dokkhuset, Trondheim. October 2018.

INSTITUTTLEDERE SOM ENDRINGSAGENTER | ARBEID MED KJ@NNS-
BALANSE

Lagesen and Sgrensen (Siri) held invited talk at Midtveiskonferanse, Balanseprogrammet, NFR. NTNU. March
2018.

MAKING GENDER BALANCE FROM BELOW: STIMULATING GENDER
EQUALITY AMONG UNIVERSITY PROFESSORS

Serensen (Knut) held lunch seminar at NTNU. December 2018.
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MAKING GENDER BALANCE FROM BELOW: STIMULATING GENDER
EQUALITY AMONG UNIVERSITY PROFESSORS

Serensen (Knut) held Gender equality workshop at the Department of biology in September 2018, NTNU and a
lunch lecture on the same topic in June 2018, both at NTNU.

THE IMAGINED WOMAN TECHNOSCIENTIST:REFLECTIONSON FEMINIST
TECHNOSCIENCE STUDIES

Pietila presented at the Finnish Work Life Conference. Tampere, November 2018.

MYTER OG REALITER OM KJONNSBALANSE.
Serensen (Siri), SFI CASA girl's night, NTNU. April 2018,

SHOULD I STAY, OR SHOULD | GO? HOW EARLY CAREER RESEARCHERS
IMAGINE THE (IM)POSSIBLE FUTURE IN ACADEMIA

Sgrensen (Siri) and Kristensen at Researchers night, NTNU. September 2018.

ARTICULATING ALTERNATIVES - THE ROLE OF FEMINIST ORGANIZATION
STUDIES

Sgrensen (Siri) presented at the Gender, Work & Organization conference. June 2018.

KJONNSKVOTERING | UTDANNING OG ARBEIDSLIV

Sgrensen (Siri) at Debate-meeting LOs youth committee, Trondheim. October 2018.

HOW DOES GENDER, AGE AND FAMILY DYNAMICS INFLUENCE PEOPLE’S
CAREER PATH DEVELOPMENT?

Staub at the ISI409 COST Action, Gender and health impacts of policies extending working life in western
countries, Galway, Ireland. November 2018.

GENDER DIFFERENCES IN ACADEMIC CAREERS

Halldén held invited speak on a workshop arranged by Stockholm University, Faculty of Social Sciences.
November 2018.

INTERNATIONALIZATION OF THE NORWEGIAN ACADEMY —WHAT'S THE
PROBLEM?

Midtbgen held invited talk at National Network Conference, University of Bergen. Bergen, April 2018.

DIVERSITY MANAGEMENT IN ACADEMIC INSTITUTIONS — WHAT’'S THE
PROBLEM?

Midtbgen held invited talk at National Network Conference, University of Bergen. Bergen, April 2018.

DIVERSITY PROBLEMS IN THE ACADEMY

Midtbgen held invited talk at the University of Oslo. Oslo, August 2018.

THE DIVERSE ACADEMY. CONCEPTS, MEASURES AND PROBLEMS

Midtbgen held invited talk at The Norwegian Research Council. Oslo, August 2018

DIVERSITY IN ACADEMIA — FROM CONCEPTS TO ACTION

Conference organized by Arnfinn H. Midtbgen in cooperation with Marta Bivand Erdal, The Young Academy of
Norway and the Committee for Gender Balance and Diversity in Research (KIF). Oslo, November 2018. Orupabo
presented “Race — a hidden concept in academia” at the conference. Teigen also participated in the conference.
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OUTPUT 2018

DIVERSITY IN ACADEMIA

Orupabo presented at a diversity seminar for the top management at the University in Oslo. August 2018.

GENDER SEGREGATION IN THE LABOR MARKET AND IN ACADEMIA

Teigen talk at the balance-conference (BALANSE-prosjektet), University of Oslo.

GENDER EQUALITY IN STEM

Teigen participates in the closing conference for the FRONT-project. The mathematical- and natural science
department at the University of Oslo.

GENDER BALANCE AND GENDER PERSPECTIVES IN RESEARCH AND
INNOVATION

Teigen presents for the Norwegian Research Council's Executive Board.

GENDER IN HEALTH

Mathias W. Nielsen holds invited speak at Canadian Gender in Health Promotion Consultation meeting. January
2018.

ORGANIZATIONAL LEARNING AND EDUCATIONAL INSTITUTIONS

Mathias W. Nielsen holds invited presentation at SCANCOR 30th Anniversary Conference, Stanford University.
November 2018.

GENDER AND MEDICAL SCIENCE

Mathias W. Nielsen presents at thel8th International Symposium on Staphylococci and Staphylococcal
Infections. University of Copenhagen. August 2018.

GENDER EQUALITY IN HIGHER EDUCATION

Mathias W. Nielsen holds keynote on thelOth European Conference on Gender Equality in Higher Education.
August 2018.

AARHUS INSTITUTE OF ADVANCED STUDIES

Mathias W. Nielsen holds afternoon talk at Aarhus Institute of Advanced Studies, Aarhus University. May 2018.

GENDER EQULITY IN PRACTISE

Mathias W. Nielsen holds invited presentation at the Seminar for Gender-Equality Practitioners at Danish
Universities. June 2018.

GENDER DIVERSITY IN SURVEY DESIGN

Mathias W. Nielsen holds invited presentation at a research workshop at the University of Gothenburg.
December 2018.

GENDER EQUALITY AT THE UNIVERSITY

Mathias W. Nielsen holds invited presentation at Kick-off Symposium — Gender Equality at SDU, University of
Southern Denmark. December 2018.
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OUTPUT 2017

2017

CREATING A COMPETITIVE EDGE THROUGH DIVERSITY

Teigen presented “The Equality Paradox in academia”. Midtbgen and Rafnsddttir participated in panel
discussions.

LIESEL BECKMANN SYMPOSIUM 2017: EVALUATION AND DIVERSITY IN
SCIENCE AND SCHOLARSHIP

Wullum Nielsen presented “Scientific performance assessments through a gender lens”. Reisel participated in
a panel discussion.

INTERNATIONAL WORKSHOP ON GENDER IN ACADEMIA

Wullum Nielsen as keynote with: "Limits to Meritocracy? Gender in academic recruitment and selection”

DO CORPORATE DIVERSITY PROGRAMS WORK?

Teigen presented: “The efficacy of gender quotas for corporate boards in light of top-managers support of
gender equality measures”. Reisel: “A reflection on the relevance of US findings on diversity measures in the
Nordic context”.

ANNUAL MEETING, SOCIETY FOR SOCIAL STUDIES OF SCIENCE

Lagesen & H. Sgrensen: Becoming a university professor. Men and women’s strategies
H. Sgrensen: The uneven development of gender balance among university professors

@yslebge Sgrensen: Managing gender balance. How heads of departments deals with challenges of equal
opportunities

Korsnes Kristensen & @yslebge Sgrensen: Should | stay, or should | go? How young researchers imagine the
(im)possible future in academia
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